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Report of the Faculty sub Conrnittee appointec! to look into
Matters Pertaining to Selection Procedure of remporary St:rff

t. Preamble

Tlie Faculty Board o('the [acr.rlty oIArts at its 2-51'r nreeting. held on l5 - 05 -2901),
norninared Prof s. K. Pinnayvqla, Ilrll'(i. Keererwcila. Dr. M. ntti"r.t, Dr. c,
wlakrantagantagc ar.rd Dr. O. D. I( . S Kardnanaya[e to r]cvier.v mattcrs reiating to the
seleclion procedLtre of Tetnporarry Stal'f'to f)epartrtrents 41cl prcse,t a rcport t. tlrc
Factrlty.

i 2. lVlandatc of thc Sub-Cornnrittcc

I 
, , i l.lre-tualldate-ofllre-Corrtr-rri1lc9,-giucrr-i-nJre-Laruul-Lr,--4ccision is as

i. To review the selectioll process ol'tenrpirrary stali'to Departlrerrts;
i1,-- - 

Tq ilv-qstiglle 1lle-giurgrr-!ril,{r:rge:u![!s-Iou!:,$rqlr,!eLcr,riorr.!---_- -- -:---- ---
3. Proccedings

3.1 The first nleetittg of the Cott1111l11s.,,r'as hclcltln.lurre l7,l'?00r) at 10.00 AM in
the Comn"rittee Roottr of the [:acultv of Arts. r\s there ]vas n() colrvenor rronrinatecl
by the Facrity, iii" Co,i,i,iirti'. ,i..it...t t,, ,.q,ori i;rrL'r,iirii.r";i,i';; ;;;h;""'*'-"
coltveltor.

3'2 The Conrrl'rittce observetl that thc sccotrcl corlrporlcnt of the liacul{.y nrludatc lrlcl
neitlier a tirneliame specifiecl tror a speciljc case/cases fel'erreclto be consiclcrccl.
Further, they were of the opiniott that investigation into the alleged irregularitic.s
with regard to recruitment of Tentporary Leciurers lvas a disciplinu.y nrattcr that
should be taken up by a cotrnrittee appointed specifically IbL tirat purpose irr lipe
with university regtrlatiotts cortsiclcring the posiitrle legal irrrnlications. -l'hcrclerc
it was decided to lirnit its work to the Iirsr prrr oIthe,r]ionauid and refer the
second part back to the Faculty lJoarcl lbr a proper inquiry boarcl to be constituteci.

3.3 Tlie Committce held its seconcl sittings to finaliie tlie report on22 - 06 -2009.

4. Obscrryrrtions 
,

4'1 There is no standard and rrnilbrrlll'applied proceclure to recruit teprporary: lecturers in the Faculty. The recruitnrent procedures acloptecl by Departments tepcl
' to be determined primarily by gspvenienie rather than guideri ty rules and' procedures' Depending on the situation. Departnrents Llse interview.s or directly

call up candidates on the basi,s of their perforr:rance in the special degree. It was
observed that not only clo different oepartr',ieriir rorro*airr.r.nlpio.edr.rres but
the sante Department l'lla)'adopt dil'l'crcnt proceclurcs oll clilferent occasions. r-{
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.l.l ] lrc cr i.s l irr S ll ntL l i( r,\ iru \ it ;lr): tr.l.pror)er,..,,i,r* ,,, ."i..,i',,,.. ;l,.i.l:;il;,i. 
,.il::'ll,::l_,]iJill; 

l;iil,lli"iil ,lJ^:l].riterrrbcr.s. Il rrasrls..h.sg1.r.,1 rt,,,i i,,',,.,".,,.",,i: i,,;ii,;:igrlcrc5ir'cl>"e,,,,i,proper r-v c,'srirurcd rrrr:r'rcrr rrrr;rrris: ..r. 11;1r,.. ,';;;.;,,;;,,.rrccs hccrr rirrr,rrcdirr corrrlrrct irrg i rr tcr.r, ic.,ys tu 
",,.r,,,1"',,t, 1.ct i v c cr,11111i11 1,,,.t.

5. Ileconrrnendations

iH,,!:j!'ll::;ffi:,:l'::: l,,.,x,ln:i[lll..l,ir::l:le ,,,casrrrcs sr*,,rr,, be raken ,,,
srrourd arso rra*ve adequate rie,rrbiriq,to-;;,,;;::i]":lj$j,l,lili1ili,l:1;.I:,1,:,, procedurc- - candidhre/chnciidates i,,ost s,,italiiIt*.i.;,..us_ frre rrra.ioiiry iras ,rrtl.,. view rhritmaking new recruir,rc'rrs o, trre basis oi,i,. ct,,t ,. ,r,rrJ*,itv'iil r.r.ra, orDeparlrnents ntav ttot,be tr,e best oplion. i:i.,..,".,irr"i1.,'"'il,r,r-J.".il.ta.a 

to nrake rhefoltowing reconrrrrendari"", a ifr. "f.1 ,,,r] '

5 l The Faculty should adopt the lbllowirg tw..Pti.ns in trrc.serecfiorr of 
.f-erriporaryStaff. The depar.tnrents should be arjvised accordirrgly,

r'of-- -- -Opfi.on-F:-Diaeaf 
Recnr.i

|if ir'#11[,:ji]: i.:,;f i:::t 1:' 
vr.rr' rr a.s/r, a v e r he rr ierr esr o vera I I

,Ojj1?" O 
1,. 

r, e r r ta I C prr 
t r."-,,,ri. ; ;,ifi;ill..,

llguuu bi 
lr1 

peirriirrenil#,t##;;#i',.9-##j",#,!,n_ilt a skilr-rvlsalirs-.l'lP.tllIlelllel]tlllelllbcfsof.tlrel)e.nr
applicarrrs [,,tici ,itre pLrtrlicir-r,ro alcrr ir1 ,,,,^,lr:']l'l:1.,],1 

t,, lir,,,r,,,rr-,u rlrc
due notice iO ntt ,r,,a,.,,t,-..v.,., 

,r, (,,ul iur Potcntral aPltli

a,verri"o,,,^._. l^ c,, ., 
3rs.ol slalJ.ol.tlrc De.partnrent of-

aJ l, polcn t ia I aPpl ica rrts o I t l.re ra"Ia,r.. ic.s arrcl
the irrrpenclingadvertisenrerrr to fill thenr].

t

Option 2: Re,crtritrrrent [:y [nlervic.rv
Setectirig trrc ca.tritr.rJi:j,,iijil'"i, 

",,,, r,.1r11,11iii1,.:rdii* r,..ii ii:u,i, iriiuug ir.,or.-

i[f l.' H [:]l ::li:i Jtru ;::Ul,,l I : it t"i, i:,,,,, j,] r,.: ;;;il,rc, e,, a iie r
perlorrrarrce irr the degree is above,,.",,",'"llXl,direct irrvit.tirrr to those wrrrsc

5'2 it should be rrrarrdatory for the respecrive crenarlrr.F,ilc r., r^r..- r,

,"*ff ;, :j :l [,.? :,1,,_, 
r,o,. t*o 

";i;; ; ; ;il :,, :lffJ,,.,l j ; J ll; Jl,i ffi ;,;,1,1:
d ec d e d,,,. o.. 

" 

:,"3 

li:{l[! fr H ;:T":ilfr* J :::* ilii;i*fi IX['X J'followed if a decisiorr ir t.t.,, ,,,ir".;fii; r. crrange rrre nrerhod of recruitnre,r.
J.3 l.f the lrrter.vierv OPtion is cho.serr. Ihe lirllor., .

tlte departrrrerrt: 
vrr\/'iLrr! rrrc I(rl'o\'1'lll8 Prtlccdttre shoulcl be acloptccl lry

l. Appoirrtinu a, pr.oper.ly constitutccl Irrtel.vierv Boar.cl.z. Usirrg a srarl(lar1l ,,,,.,.'f ;r* ..i.,.,..] .,',,,. lrrrr.rvierv.
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Proposerl contplt511i611 sl./ 1,
given in tlre ,4nncttit.e

icr''.. jev Dttu.tl uncl A.lttt kitry Schente i;;

5 '4 The criteria for short.listirtg the carrd iciares. ro Lre ca ried fbr the rnterv iew shou rcr bedecided at the sarne crepartirent ,r,.oi,',g ,rrr"re the creparlr,ent nonrirrees to theIrrterview Boartl are deierrnitted. 
" --""E " "rr L Lrrtr ucpalrlllellI llotl]

5'5 Tlre rist of rrar.es of trrose wrro are to be ca,ed fbr trre rrrterview shourd befo,warded to the Dean.'s Office bf ,r* oiron,.,,.nt. Candi<Jates shoulcj beiuforrned of the Irrtervir* uy r.girt".",il#, 
"., 

if urgcrrt, bl,teregra, arr<J a,record;/r.eceiprs shorrld be kept iiia,"p.,i,* r1*.

5'6 If a departnrent wisltes to tnake charrges ro thc stancrard rnarkingschenre, it srrourclbe done so ar a Depart,]]-"]1lil]".ii"*'iri ,ipror.r tur ltre changi.s obtainect ar aHeads of Departntenrs nteetillg.

Piof gI(.-prnliawhla
Prof G. Keerawella
Dr. M. Alfied
Dr. C. Wickran.ragan)age
Dr. D. D. K. S. Karurra-nayake

Datc:
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Autte-rure

Cornposition of [he lntcrvicrr l]rr:rt tl

i. The Head of tlre Departnrerrr lLiiair ,, ltlrc lrrtervierv Board):

. ii.The Dean ol his/lrer norrinee *.lrtr is not a urcrntrer ol'the departruent
concertted;

iii. Two serrior tttetnbers ol'tlte relevanf dcpatlnterrt rrornirrated li'orrr arrrorrg tltc
members of the Departrnent rvith due corrsideration to adequate gender arrcl

ethn ic representation;
vi. An oLrtsider nrernber who shoulcl be Settiol Lecturer Crade I or above and

nonriuated by tlre tnetrtbers of'the Departrnent at the sarne depaflrnent
meeting at wlrich the rronrinatiorls arc'nladel'or (iii).

Proposed Markirrg Schenre

t,

D

Notes:

'. The prescrttatiorr should be relevartt to the sLrLr.ject areas of thc clcpartrnent and the
. candidates sltotrld be irrtbrrned in aclvance to conre prepared with a presentation ol'

5 tti.ttules dtrtction. A choice ol'topics shoultl be nracte available to the canctidates
rvith the letters callirrg for irtterviervs arrd the candidates should be given liberty to
select a topic of his/lrer clroice fi'orn the giverr ttlpics.

2. Depaltttterttitl CPA rnearrs the CPA calcLrlatecl separatel-v {br the courses offered
bl'the respective depar^trtrerrts. Tlre [)eparlrrrerrt is resporrsitrle filr tlre calculatiorr
otthe DGPA. The reasorr fol rrrultipllirrg the cPA by 5 is to give strfficient
weiglrt to acadetttic qtralificatiorrs againsl the othel conrponents of tire rrrarking
scherne wlriclr rrriglrt be trndul;, irrllcctcd b-v (lre sutr.iecr.ive ercrrrcrrt.
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6rr
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Items Marks
l. Plesentatiorrl lnrarks for which irrclucles pr:eserrtation skills, corrlklcnce,

-tfie content of answers
2. Language Proficiency (English and/or other relevarrt languages irr

addition to the first larrguage of candidate) 05
3. lrrforlration Technology Skills (Contputcr litcracy, conlpetence in lhe

-- -trse of nruili-rrrcdia, irrt-er net. EtcF-- - --
4. Ilxtra Ctrrrictr l r r',4, ct i v itics (prirnari ly urr ivcrsit-v arrd attt>ve urr lcss

rrational Ievel lrorrorrrs) ancl l)rizes arrd Meclals
5. Acaderric Interest.s relevant to tlre course/s that candidate is expected to

lrandle

6 Researclr arrd l)trblications 0_5

6. Ctunulative CI'A2 x -5 frd
7. Depaflrrrerrtal Ct'Ar x .5 A9Total 100


